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“Retired” has a clear meaning, but it 
is a sensitive matter to decide what 
age constitutes being “senior”. Some 
programs will say over 50, others over 
60 or 65. The specific age is arbitrary, 
but somewhere in that age range most 
people have reached a point in their lives 
in which the demands upon their time 
are decreasing because they have retired 
or because their children are now adults 
taking care of themselves. Children and 
grandchildren often live far away. In 
addition, many seniors have decreasing 
roles as caregivers as they experience 
the loss of their parents and, for some, 
the loss of a spouse. As a result of these 
life changes, many seniors feel isolated, 
lonely, bored, and undervalued.  

Volunteering is a great way to manage 
the transition from full-time work and 
family responsibilities to a life without 
either.  It allows society to benefit from 
the considerable skills, knowledge, 
contacts and experience of seniors. 
And it gives seniors meaningful ways 
to fill their time. It also gives them 
opportunities to interact regularly with 
others outside their homes, make new 
friends, and learn new skills. And it 
affirms their continued ability to make a 
positive contribution to society.
Studies have shown that volunteering 
offers seniors significant physical, 
emotional and cognitive benefits that 
improve their quality of life. As a result, 
those who volunteer tend to live longer, 
healthier, and more satisfying lives than 
those who don’t.

While people of all ages can volunteer, a very special and often 
neglected category of volunteers is “retired and senior volunteers.”

According to the Senior Living blog, 
there are five reasons for seniors to 
volunteer:
• It helps bridge the generation gap.
• It helps change the way people think 
about older adults.
• It is good for mental health and can 
help prevent Alzheimer’s.
• It helps prevent senior isolation and 
depression.
• It promotes healthy physical activity.
http://www.aplaceformom.com/blog/9-
26-14-reasons-seniors-volunteer/

As with other volunteers, seniors 
and retired people need to find 
volunteer opportunities that fit their 
special interests, skills and personal 
circumstances.  

Certain challenges and barriers are of 
particular significance to attracting and 
retaining senior volunteers:
• Location: Volunteer opportunities 
need to be accessible and in safe areas 
where seniors don’t feel especially 
vulnerable. 
• Transportation: Many seniors no 
longer drive, or prefer not to drive after 
dark. 
• Scheduling: Seniors often need greater 
scheduling flexibility to accommodate 
travel, doctor appointments, and other 
health concerns.
• Financial Constraints: Many seniors 
have limited financial resources with 
little opportunity to increase them, so 
they may not be able to afford the added 
out-of-pocket expenses of volunteering, 

such as transportation, and they may be 
too proud to admit it. 
• Diminishing Abilities: As seniors 
get older, they experience diminishing 
physical and cognitive abilities that 
may require special accommodations 
or alternative tasks and roles. And, as 
sensitive as it might be, at some point 
they may need to retire or be retired 
from volunteering.   
• Discomfort with Technology: Seniors 
may be intimidated by new technology 
that is used to register or to carry out 
volunteer assignments.
• Status Changes: Many seniors, 
especially retired professionals, are used 
to being in charge, commanding others, 
and being treated with deference, so 
that they don’t easily acclimatize to 
subordinate roles. 
• Organizational Sustainability: 
Many senior volunteers have 
established important organizations 
and institutions and are reluctant to 
empower younger volunteers who could 
challenge their leadership. As a result, 
they have not engaged in succession 
planning to ensure the sustainability of 
their organizations. 

Volunteer programs and the seniors 
themselves need to consider these 
challenges and how to address them for 
the good of all concerned. Certainly the 
assets seniors bring and the benefits they 
experience make senior volunteering 
worth the effort.

Examples of Retired and 
Senior Volunteering in 
Lebanon

While there is no formal 
program to promote 
and facilitate senior 
volunteering in Lebanon, 
there are a number of 
exemplary volunteer 
programs that engage 
senior volunteers. 
Here we feature four 
of them. It is notable 
that the first three are 
managed by people who 
have grown into the status 
of senior volunteers, but 
started the programs before 
they became “seniors.”

Retired and      Senior
Volunteering in Lebanon
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